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New Pathways Sites Off to a Great Start

Early Evaluation Results Worth Getting Excited Over!

At Pathways, we integrate ongoing evaluation into
everything we do. After all, it's only from measuring
our results and carefully examining the lessons
learned that we can best determine how to move
forward, and share the knowledge we’ve gained.

The Regent Park program’s proven results have
earned plenty of recognition and have won several
awards. So when we opened our first new sites

in September 2007, we applied our research
principles from day one. We needed to know
whether or not our success in Regent Park could be
replicated in new communities, and we're pleased
to report that the answer is “Yes!”

Initial results for the first group of students in
each of the new sites are comparable to those

of the first groups of Regent Park students. This
data confirms the strength of the program and
the value of providing support to young people in
these neighbourhoods.

There are three measures by which we can
demonstrate a positive impact on the communities
after just a single year of the Pathways program;
they are absenteeism, credit accumulation and the
rate of participation.

Credit Accumulation is Up in All Communities

The number of credits earned in Grade 9 is used
to determine whether or not a student is at risk
of dropping out. Six or fewer credits earned (out
of a standard eight) is the measure adopted by
the Toronto District School Board. The impressive
results from our new communities compare well
with the first group in Regent Park. [Verdun's
results are not included here, as Quebec operates

under a very different system where credits are
not awarded until the second year of the first
secondary school cycle.]

Absenteeism is Down in All Communities

Absenteeism is another important measure.
Students who are absent 15 percent or more of the
time are at greater risk of dropping out. In this first
year, the proportion of students in this category
declined in each community compared with their
respective pre-Pathways groups. And the rate of
participation in the Pathways program is 85 percent.
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First-Year Replication Results are in:

Pathways is Making an Even Bigger Difference, Thanks to You!

When we first developed the Pathways to
Education Program™, our goal was to reduce the
dropout rate in a single community — Regent
Park. Over the years, as we proved that this was
possible, other communities came knocking at
our door. And, eager to make an even bigger
difference, we set up Pathways Canada to
replicate the program in other communities.

In September 2007, five new communities in

Ontario and Quebec launched Pathways to Education
programs with great success. On average, 87 percent
of eligible students in all sites signed up and took
part in the program! Now, after analyzing the data
from the first year in the new communities, we are
delighted to report that the results are comparable
with the first year of the program in Regent Park.
We've passed our second milestone of replication!

Regent Park also had some exciting results to report
recently about the success of students beyond

high school. The skills our participants learned are
transferable to post-secondary studies and have
had a positive impact. Significantly more Pathways
students stay in university (92 percent) or college
(90 percent) than the national average (84 and 75
percent respectively). We are extremely encouraged
by these results as we look forward to growing our
program even more over the coming years.

Pathways Newsletter

We are also eagerly anticipating
our upcoming Pathways Student
Conference, which will bring
together students and alumni
from all the sites, allowing them to share their
experiences — learning from one another as they
gain insights from the guest speakers.

All'in all, 2009 is shaping up to be an exciting
year, and there are a variety of ways you can get
involved. Why not consider participating in one
of our programs including take your kids to work
(p. 4) and summer internships (p. 5)? Or help

us to raise funds by teeing up for the annual golf
tournament (p. 10)? After all, the positive impact
you'll read about in this newsletter shows that your
investment in Pathways and the young people we
support is making an important difference. Thank
you. We couldn’t do it without you!

Sincerely,

zﬁ%m

Carolyn Acker
Chief Executive Officer
Pathways to Education Canada

=

A New President for Pathways

David Hughes Bring a Wealth of Experience and a Passion for Social Change

Pathways is pleased to announce that David
Hughes has joined Pathways to Education Canada
as president on January 12, 2009. David’s strength
is using a business approach to address social
issues. He will be taking responsibility for day-to-
day operations, allowing Carolyn Acker to focus on
building relationships with communities and key
external stakeholders.

For the past seven years David served as

president & CEO of Habitat for Humanity Canada,

during which time the organization expanded its
presence throughout Canada and experienced

unprecedented growth in revenues, brand and issue
awareness, and the number of families who moved into
new, affordable housing. Prior to that, David spent 10
years in foreign postings in the senior ranks of the SOS
Children’s Villages in Europe, Africa, Asia, the United
States and at the United Nations. He has also served
as a board member and advisor to several other social
change organizations.

Pathways is currently providing the program to over 1,700
students in two provinces and with David’s appointment
we are building our capacity to reach out to more
communities and to help more kids build a better future.
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The Cynthia Lee Gray Pathways to Education Centre

A Living Tribute to a Woman of Character and Heart

Inscription

(ynthia Gray was a true leader.
From the early years of Pathways to Education
She worked tirelessly on behalf of the youth in Regent Park.

Glenn Hadden recently gave Pathways Canada an She was passionate about the Program and deeply committed
extraordinary gift in honour of his wife Cynthia, to the success of every Pathways student.

who passed away in August 2007. In memory of (ynthia believed that education is the key to success in life.
this remarkable woman and the strong relationship The example of her hard work, dedication, and kindness to others
Cynthia and Glenn have had with Pathways to inspired those around her to achieve their full potential.
Education since the organization’s earliest days, (ynthia’s spirit and commitment to Pathways lives on

a special event was held on Friday evening, in the vision that all can achieve their hopes and dreams,
September 21, 2008, in which the Pathways centre and make their community a better place to live.

in Regent Park was re-named The Cynthia Lee Gray
Pathways to Education Centre.

Over the years, Cynthia and Glenn supported
hundreds of students, both financially and by giving
generously of their time. Through their commitment,
they also inspired others to follow their lead. Cynthia
had an especially great impact on Pathways in her
role as a volunteer. She worked on the Development
Committee at a time when Pathways was a small,
unknown organization. She helped to establish early
relationships with funders—relationships that have
grown enormously since that time.

The replication of the Pathways program, rooted
in the experience and knowledge of Regent Park,
will make the Cynthia Gray Centre the preeminent
location upon which future replication will be
based. But, most importantly, the centre will be a
vibrant, living tribute to Cynthia Lee Gray’s legacy.
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Take Your Kids to Work Day at RBC

Pathways Students get a Glimpse of Life in the Financial Sector

Thanks to the Urban Financial Services Coalition
(UFSC) Toronto Chapter, eleven Pathways students
recently experienced a day in the life of a Royal
Bank of Canada (RBC) employee. UFSC—a trade
organization dedicated to promoting the growth

of minority professionals in all areas of financial
services and to increasing our community’s
awareness of personal finance—partnered with the
bank to allow the students to participate in Take
Your Kids to Work Day along with 230 other kids
who attended with their parents, relatives or friends.

The day began with presentations made by RBC
staff covering such topics as preparing a resumé
for the financial sector, the working culture at RBC
and possible career paths in the financial sector.
The Pathways students were then paired up with
their staff partners and whisked away to the inner
sanctum of RBC where they had the opportunity
to attend business meetings, spend one-on-one
time with their staff partner, attend three tours
throughout the day and test ATMs.

During the lunch break students learned about
summer opportunities with the bank, the value that
is placed on diversity at RBC and which volunteering
activities would be useful for them to participate in to
potentially secure employment at RBC in the future.

“[The students] were all delightful, and I hope
they got to enjoy themselves as much as the
sponsors enjoyed having them,” says David
LeGrand, Manager, EIM Data Warehouse at RBC.
The youth, in turn, appreciated the efforts the
staff made to ensure they had a worthwhile

and enjoyable visit. In fact, a few of them are
hoping to return to RBC in the future. "I loved my
experience at RBC,” said student Mohamed Jirde
Omar. "I think I want to work there one day.”

Thank you to UFSC and RBC for providing
Pathways students with this exciting opportunity!

For more information, visit www.ufsc-toronto.org and
www.rbc.com

Pathways Student Conference 2009

Our first annual Pathways Student Conference is scheduled for June 20, 2009. The conference is designed
to bring together current Pathways students and program alumni in an event where they can build their
networks and celebrate their achievements. There are also workshops that will help them build the skills
they need to succeed as they transition between schools and careers.

Participants will include both alumni and current students. More details to come! For information,
. contact O’neil Edwards at oedwards@pathwayscanada.ca
4
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New Pathways Sites

Continued from page 1

The Regent Park Results Just Keep Getting Better!

The Regent Park program continues to show
impressive results as well. Looking at the first four
graduating classes we found:

e The average dropout rate is now less than
10 percent.

e 80 percent of Pathways graduates have moved
on to post-secondary education. Of these
students approximately 60 percent are attending
university, 38 percent are in college and 2 percent
are in apprenticeship programs.

e 20 percent of students are still in school — taking
five or six years to complete their high school
education rather than dropping out.

e The rate of attrition from college and university
among Pathways students is less than 2 percent
for university students and less than 10 percent for
college students which is significantly lower than the
national averages of 16 and 25 percent respectively.

These are indeed impressive results, and are certainly
a testament to the hard work and dedication of the
staff, volunteers, and — most importantly — the young
women and young men of each community.
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For more results, please see our website:
www.pathwaystoeducation.ca/results.html

It’s Never too Soon to Start Thinking of Summer...

For the past four summers, Pathways Regent Park
has partnered with organizations to provide summer
positions to students. In the summer of 2008,

18 organizations helped 40 students and recent
graduates gain real job experience, polish skills and
build their resumés for future employment.

Sponsoring organizations consistently report that
they are pleased with their interns - so pleased,
in fact, that most continue to take part in the
program year after year.

Here’s how your business can get involved:

We're looking for internship opportunities in a variety
of sectors so we can offer choice and value both to
our students and to the interested companies.

Your company will offer:
e paid summer internship, beginning as early as
mid-June 2009;

e valuable work experience for Pathways youth,
including industry exposure and opportunities
for growth.

Pathways will offer:

e student support and employment preparation
through recruitment support, registration,
presentations, training workshops, site visits,
resumé writing and interview scheduling;

e a specialty mentor who will act as a liaison,
maintaining regular contact with the
internship supervisor and the student.

For more information or to find out how
your company can participate, contact:

Rudhra Persad, Mentoring Program
Facilitator, Employment and Internships,
Pathways Regent Park

416-642-1570 ext. 266
RudhraP@regentparkchc.org
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Paying it Forward Three Times Over!
Pathways Students Give Each Other a Hand Up through Tri-mentoring

As students begin post-secondary education,
they face a time of academic and social change.
For many, the experience can be more than a
little intimidating. Peter Wanyenya knows this
firsthand. Three years ago, he felt the same
way. Now, as one 144 students who are part

of the Tri-mentoring program at Pathways, he
helps other Pathways students who were once
in his shoes.

The program is based on the Ryerson University
Tri-mentoring program and was developed to
smooth the transition for Pathways students
who are moving on to post-secondary
education. It's called tri-mentoring because

it's carried out at three levels: A Pathways
alumni—like Peter—who is currently in their
fourth or graduating year at a post-secondary
institution mentors a first-year post-secondary
Pathways alumni student, who then mentors a
Grade 11 or 12 Pathways student, who in turns
helps a Grade 9 or 10 Pathways student. As
the students help one another, they also help
themselves by taking on an active role in their
community and learning important leadership
skills along the way.

Currently enrolled in the Business Management
program at the University of Windsor, Peter
makes time once a month to communicate via
e-mail or phone with a Pathways graduate who
is starting his or her first year at the university.
He acts as a mentor on school procedures,
academics, extra-curricular activities, required

TRI-MENTORING PROGRAM

skills for success, campus resources and
leadership development. “It's a great one-on-one
program,” explains Peter. “I'm like them. I came
from the same background and I'm not much
older, so it's easier for them to relate to me.”

But the program doesn’t just help students.
There’s often a significant language barrier
between parents and the school system in
areas like Regent Park and, according to Peter,
the program is also making a difference to
parents. “If I can help their kids with the school
transition, then they can go back and explain it
to their parents.”

Josie L'Heureux, the Mentoring Program
Facilitator for the Tri-mentoring program, adds
that the program is a fantastic way to encourage
students at all levels to take what they’ve
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What is Mentoring?

Mentoring involves sharing wisdom, skills and
knowledge with a less-experienced person. A
mentor is a voluntary guide or advisor who,
through this exchange, makes a difference in
someone else’s life.

Tri-mentoring Program Outline:

2nd/3rd/4th-year Pathways

alumni mentors a
learned and pay it forward. She’s seen firsthand
how Pathways alumni are giving back to their
communities. “It's their turn now,” she explains,
“and it's a great way for them to be connected
to Pathways.”

1st-year Pathways post-secondary
school student, who mentors a

Once Josie has matched up the mentors and
mentees, a training session is held. Participants
attend presentations and have discussions
about how to deal with confidentiality issues,
how to communicate effectively and what it
takes to be a good mentor or mentee. Every
month of the academic year, the mentors
provide a report to Josie outlining their Grade 11 or 12 Pathways
meetings with their mentee. student, who in turn helps a

And not only are the students learning and
benefitting from one another’s experience, it’s
also a wonderful way for them to stay connected
with Pathways as they graduate and move on.
Soon Peter will be on his way to France on a Grade 9 or 10 Pathways
student internship, but he will stay committed to student, who is already
the Tri-mentoring program and will continue to involved in Group Mentoring.
communicate with his mentee. “The program is
beneficial,” Peter explains, “you can stay with the
community, while being outside.”

. : ?
Perhaps most importantly, the program is Why Have a Tri-mentoring Program]

helping to keep more kids in school. “It's another
vehicle to help with retention of students in
post-secondary,” says O’neil Edwards, Director
of Post-Secondary, Mentoring & Alumni Relations
at Pathways Canada. In his view, the program
brings a culture of success to Regent Park and
to those who are moving on to post-secondary
education.

e To assist students (specifically culturally
and linguistically diverse students) with
their transition into their first year of high
school or college/university life and career-
related employment upon graduation.

e To specifically address and support
the unique needs of first-generation
Canadians, first-generation university
students, and students with English as a
second language.

e To encourage community involvement and
the development of leadership skills.

Pathways gratefully acknowledges the leadership
investment in the Tri-mentoring program made
by the W. Garfield Weston Foundation.
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Thank You to our Donors

For your continued commitment & generosity

Pathways to Education publishes this roster to
recognize the generosity of individuals, corporations,
foundations and other organizations and agencies.

All gifts to Pathways Canada are greatly
appreciated. However, due to space limitation,
only cumulative giving of $1,000 or greater is
acknowledged in this roster.

In the event of an error or omission please contact
Deirdre Gomes at 416-860-3731.

Founding Funders:

Bell Canada

United Way Toronto

The Counselling Foundation of Canada
The Ontario Trillium Foundation

National Volunteer Partner
Ernst & Young

Chancellor ($1,000,000 +)

Bell Canada

BMO Capital Markets

Counselling Foundation of Canada
The Duboc Family

Government of Ontario

Glenn Hadden

The J.W. McConnell Family Foundation
The Morrison Foundation

The Ontario Trillium Foundation
Robert & Joan Wright

President ($500,000 - $999,999)

CAW Social Justice Fund
(IBC

Kiessling / Isaak Family
RBC Foundation

The Young Fund

Youth Challenge Fund

Provost ($100,000 - $499,999)

Robert & Mary-Pat Armstrong
Astley Family Foundation
Bennett Family Foundation
Buchan Family Foundation
Anonymous
CAW-TCA
The Frank Cowan Foundation
Donner Canadian Foundation
EdgeStone Capital Partners
Fairfax Financial Holdings Limited
(ynthia Gray and Glenn Hadden
Charitable Foundation
Jays Care Foundation
The Jewish Community Foundation of Montreal
Junior League of Toronto
Kitchener Waterloo Community Foundation
Nancy & Jon Love
Jim Meekison & Carolyn Keystone
The Catherine and Maxwell Meighen Foundation
Paloma Foundation
Anonymous
Public Health Agency of Canada
RBC Dexia Investor Services
Scotiabank
TD Bank Financial Group
The Sixty Three Foundation
Waters Family Fund
R. Howard Webster Foundation

Dean ($25,000 - $99,999)

Michael Adams

AGF Group of Funds

Altamira Foundation

The Atkinson Charitable Foundation

B&B Hamilton Fund

Jalynn Bennett

BMO Financial Group

Bombardier Transport Canada

The Cadillac Fairview Corporation Limited

Chrysler Canada Inc.

CIBC Mellon Global Securities Services Company

Citi Foundation

The Clifton Foundation

The Estate of Catherine Cragg

Robert Cronin

Davis + Henderson

Philip Evershed

Feigelsohn & Kellar Insurance Inc.

Jeffrey Fleeton Memorial Fund

Robert Fleeton

Robert & Pinky Franklin

The George Cedric Metcalf Charitable Foundation

The Gordon Family

Douglas & Ruth Grant

The Great-West Life Assurance Company

Halo Foundation

JT Associates Inc.

William J. Kennedy

Kiwanis Club of Toronto Foundation

KW Community Foundation
Donor Designated Funds

Suzanne Labarge

The Lawson Foundation

Lycklama Family Fund at the Toronto
Community Foundation

Kathryn McCain & James Pyper

Linda McCain

Margaret & Wallace McCain

Daniel McCarthy & Colleen Moorehead

John & Nancy McFadyen

The McLean Foundation

Minto Foundation Inc.

Murray and Susan Armitage Foundation

North Toronto Collegiate Institute

Porter Airlines Inc. (Sponsoring Airline
of Pathways Canada)

Raptors Foundation

Sabrina Hasham & Gulzar R. Charania

Sky’s the Limit Youth Organization Inc.

Spark Ideas Inc

TD Securities

Teranet Inc

Toronto Community Foundation

UBS Global Asset Management (Canada) Co.

The W. Garfield Weston Foundation

WB Family Foundation

Whitney School Parent Council Education Fund

Chair ($10,000 — $24,999)

Alexander Dworkin Charitable Foundation

Anonymous

J.P. Bickell Foundation

The Boiler Inspection and Insurance Company
of Canada

Joan & the late Ted Boswell

Celestica

The Charles H. Ivey Foundation

The Chrysler Foundation

John Coady & Jane Nyman

Community Foundation of Ottawa

Credit Suisse

(TVGlobe Media

Peter Donolo

Goldman Sachs Canada

Goodmans LLP

Grossmann-Hensel Fund

Richard Hogarth

The Howitt Dunbar Foundation

IBM Canada Ltd

IBM Employees Charitable Fund

Doug Kellar

Koskie Minsky Barristers & Solicitors LLP

Lawrence Family Foundation

Roger Martin & Nancy Lang

The MasterCard Foundation

Ross D. McGregor

Vincent & Kirsten Mercier

Microsoft Canada

Florence Minz

FK Morrow Foundation

Resolve Corporation

Rotary Club of Toronto Charitable Foundation

The Mowbray and Doris Sifton Family
Foundation

St. Georges Society of Toronto

Stikeman Elliott LLP

Symcor

Ann E. Thompson

Roberto Tomassini

Toronto Principals’ Assn.

Vancouver City Savings Credit Union

Wallenstein Feed Charitable Foundation

Xerox Canada Ltd

Scholar ($5,000 — $9,999)

Carolyn Acker & David Kinnear
Aqueduct Foundation

Avient Solutions Group

The Benjamin Foundation

Benteler Automotive Corporation
Kevin Burke Foundation

Business Objects Share the Light Foundation
Canadian Tire Foundation for Families
Carolyn Sifton Foundation Inc
Catholic Family Counselling Centre
CAW 1001
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CAW Local 1285

CAW Local 444

Cheesborough Family Fund

Bob Chernecki

Chrysler Brampton Assembly Plant
Chrysler Canada - Windsor Assembly Plant
Chrysler Corporation - Mopar
Chrysler Financial Services

Clarus Securities Inc.

Davies Ward Phillips & Wineberg
DistribuTech

Donnelly Management Advisory Services Ltd
Douglas Maurice Simmonds Charitable Fund
Ford Motor Company of Canada
Four Seasons Hotels and Resorts
General Electric Canada

Gowling Lafleur Henderson LLP
Green Shield Canada

L. Milton Hess

Zamil Janmohamed

Jim Jaques

David Kent

lan Kidson

Jean Law

James Little

Man Investments Canada Corp.
Margaret & Wallace McCain Family Foundation Inc.
Martha McCain

Jim McDade

Nancy McFadyen

McKinsey & Company Canada
Michael Young Family Foundation
Peter Miller & Heather Dryden
Diane R. E. Moeser

Monteco Ltd.

MPH Graphics Inc.

Nestle Canada Inc.

Andrew Pickersgill

David Reeve

John Richardson

Roasters Foundation

Rotary Club of Toronto Eglinton
Jill & David Roussy

Marjorie Sharpe

Sherritt International Corporation
Evan Siddall

Paul Spafford

The Strategic Counsel

SunGuard Availability Services
T4G Ltd.

Team Industrial Services

Telus

Toronto District School Board

The Toskan Casale Foundation
Vancouver Foundation

Mary Sara Waddell

Ron Waters

Weston Bakeries Limited
Woodbine Entertainment
Andrew Wright

Honour Roll ($1,000 — $4,999)

20 Vic Management Inc.
Abednego Environmental Services
Agincourt Chrysler

Air Canada

Matthew & Phyllis Airhart
Sheldon Alspector

Archon Architect Inc.

Autrans Corporation

Lisa Banks

Roland Barbazza

Michael Barkley

Kevin & Robyn Beattie

BFI Canada

Biolytix Research Corporation
Borden Ladner Gervais LLP
George Borges

Breckles Insurance Brokers Ltd.
Margaret Broad

Teresa Brzozowski & Joseph Zankowicz
Mark Bucholtz

(anadian Tire Corporation Ltd
John & Mary Cassaday

CAW Airline Local 2002

CAW Local 1459

Tom Cecchetto

Charles & Joyce Ramsay Fund
Charles Johnson Charitable Fund
Charles Kennedy Family

Tim Chennette

CIBC World Markets

John Clark

Adrienne Clarkson

Coca-Cola Bottling Co.

Sally Cochrane

Michael & Naomi Cohen
ConnSmythe Foundation

Cooper - Standard Automotive Canada Limited
Donald Cooper

Carmen Cosentino

Tom & Kathy Cronin

Constance Croshy-Laidlaw

D &R Insurance Administrators Inc.
Stewart Davis

Marilynne Day & Bill Linton

Dell Canada

Deloitte & Touche

Jacques Demers

Detriot Diesel Corporation

Suzie Dingwall-Williams

Stephen Donovan

Jim Drumm

Dynamic Fund Foundation

Stuart Eagles

Ecology Graduate Student Association
Edifice Services

0'neil Edwards & Mairi McKenna
Eli Lilly Canada Corporate Donations
Erin Dodge Chrysler Jeep
Etherington Generations

A. Anne Evans

Mike Faddoul

Freightliner LLC

Colleen French

Rob Gardner

Kirby Gavelin

George Brown College
Government of Canada

lan & Christie Gray

Tom Greenberg

Lorie Haber

Hallmark Housekeeping Services Inc.
Julie Lee Harrs

HD Supply Canada Inc. (Litemor)
Jeff Heath

Hennick Herman LLP

Hewitt Associates

Humber Club, Kleinburg Seniors
Impark

Interior Care

The W. Edwin Jarmain Family
Jeff Jewel

The Ben and Hilda Katz Charitable Foundation
Kendall Printing Company

Ken Killin

King City Group Ltd.

Julie Kinnear

Rahul Kitchlu

Earl Law

Le Groupe Archifin Inc.

Lear Seating

Jay Lefton

Okey Lemasters

Lev'rmark Inc

Viggo Lewis

Linda and Steve Lowden Fund
Ronald Lloyd

Loblaw Companies Limited
Sheriwn Lui

Vay Luong

H. Philip MacLennan

Anthony Mann

Manulife Financial

Marant Construction Limited

J. Scott McCain & Patricia M. McCain
Ann McCain-Evans

Gordon McCance

Joe McCarty

Lori McLeod

Metrix Group

Miller Thomson LLP

Stephen Miller

Bruce Mitchell

Sandy Moore

Moss Park IDA

MTS Allstream

Nathan & Lily Silver Family Foundation
Oliver-Bonacini Restaurants
Simon Overington

Thomas Pam

Parliamentary Spouses Association
Maureen Parry

Pepsi-QTG Canada

James Piechota

The Plan Group

QTG Canada

Joe Quarin

QuickPlay

RBC Capital Markets

Denis Richardson

Fred Ritzmann

Wendela Roberts

Joanna Robertson

Sheena Robertson

Bruce Rothney

Ryder Logistics Transport

Patrick Saville

Arlene & Mel Schecter

Scotia Private Client Group (Scotiabank)

Sears (anada

The Marjorie J. Sharpe Fund

Anthony & Leslie Sinclair

Alan Smith

In memory of Judy Smithen

George Smitherman

Evan Solomon

Space Database Inc

Stacey Family Fund at the Toronto Community
Foundation

John Stacey

Sterling Trucks

Stratahealth Solutions

Daniel Sullivan

Syncreon

Synovate Ltd.

Syntec Process Equipment Ltd.

Sysco Canada

Sysco Food Services of Central Ontario

Systemgroup Consulting Inc.

TD Capital Mezzanine Partners

TD Mutual Funds

TD Waterhouse

Teriyaki Experience

The Hand Family

The Schumacher Family Foundation

Maureen Thompson

Jill Tinmouth

Toronto Athletic Club

Torys LLP

AmiTrefler

Trow Associates Inc.

Louise Tymocko

Doug Underhill

Unisource Canada Inc

(asey Urbonas

Mark Usher

Ard Van Leeuwen

Warren’s Waterless Printing

Weber Stephen Products

Jerry Weinberg

Weir Foulds LLP

Woodbridge Foam Corporation

Morden Yolles

Zellers Family Foundation
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Collaboration and Creativity in Action
RBC Dexia and Pathways Work Together to Support Post-Secondary Students

Last summer, RBC Dexia Investor Services — a program by continuing to support students as they

global provider of investor services to institutions pursue post-secondary studies.

worldwide — hired several Pathways students

as interns and provided them with extensive “The transition from high school to a post-

mentoring. They were so impressed with the secondary institution is a daunting step for any

students that they have since worked with Pathways young person, and can be particularly so for these

to create a program to provide even more career kids,” says Placido.

mentoring — and they’ve made a leadership

investment of $100,000 to make it possible! One of the program’s key elements was the
creation of the new position of Director of

“We were very pleased to work with Pathways to Post-Secondary Access, Mentoring and Alumni

create the Post-Secondary Access and Transition Relations. O’neil Edwards, the staff person

Support program,” says José Placido, CEO of in this role, directs the program, which helps

RBC Dexia. “"As an organization, we wanted students to stay connected with the organization

to go beyond ‘cheque-book’ charity and really while providing them with ongoing advice and

collaborate with Pathways to see where we could mentorship.

truly make a difference.”

“I think this program is an excellent example of
The new program builds on the Grade 11 and 12 collaboration and creativity in action, two of RBC
career mentoring component of the Pathways Dexia’s guiding principles,” asserts Placido.

Get your Team Together and Tee Up for a Great Cause!
The Fifth Annual Pathways Charity Golf Classic

|||| |
S

The Canadian Auto Workers’ union (CAW), Chrysler Canada Inc. and CA‘ vV = TCA
Pathways to Education invite you to join us on Thursday, June 18, 2009 for

the Fifth Annual Charity Golf Classic at Lionhead Golf & Country Club. CANADA
The tournament includes breakfast, a 19th hole reception, lunch, a silent auction and, of course, prizes.

The format is a four person team scramble and prizes will be awarded for both team scores and individual
skills contests. Golfers of all abilities are welcome.

You'll spend a day in the beautiful outdoors, supporting a great cause as you enjoy Lionhead’s landscaped
grounds, which incorporate the natural beauty of meadows, wetlands, forests and natural foliage. The Masters
course was recently voted best hidden gem in the city by the Toronto Star. Covering 520 acres of land, the
course has more than 100 well-placed bunkers, nine ponds and two rivers, making each hole distinctive.

In the past, this event has proven to be great fun for
all, and has also raised approximately $150,000 over .
the last four years for Pathways. If you or someone The Ch rYSIer FOU ndatlon
you know is interested in participating in a foursome,
in sponsoring a hole, or both, please contact: Deirdre
Gomes at 416-860-3731 or dgomes@pathwayscanada.ca, or CHRYSLER Jeep
visit our website www.pathwaystoeducation.ca/events.html to ——@=
download a brochure.

DODGE

n Shotgun start at 7:45 am, Lunch at 1:30 pm
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Inspiring Digital Dreams
Sky’s the Limit Gives Kids Computers and
a Whole Lot of Hope

According to Lara Tavares, there’s a digital divide in Canada:
those who have access to technology and those who don’t.

“It is a huge need that nobody is addressing,” Lara explains.
And it’s the reason why she started Sky’s the Limit (STL), an
organization that raises funds to buy refurbished computers — i

for students in under-resourced communities. _ _ ]
The major benefit of refurbished computers

Lara was surprised at first to discover that many families in is the price point—approximately one third
Regent Park did not have home computers. “Regent Park of the cost of a similarly equipped new PC.
is only a hop, skip and jump away from Bay St., a busy, Refurbished units are very current, will run
technology-driven area,” she says. all of the necessary applications and have

less environmental impact.
For this reason, the organization’s first project was to supply

100 computers to Regent Park families. “We decided to The organization has received hundreds of
piggyback on Pathways, since they were already expanding thank you letters from Pathways students,
nationally,” Lara says. To date, STL has supplied 947 explaining how the equipment has helped
computers to Pathways students in Regent Park, Rexdale, them. "I just want to say that I'll never

and Lawrence Heights in Toronto; and in Pinecrest- forget what you’ve done,” wrote one
Queensway in Ottawa. In total, the organization has placed student. "I also want to say thanks for giving
1465 computers across Canada, each loaded with MS me hope, because having a computer has
Windows XP and Internet-ready features. now given me a wide variety of chances.”
e

Yes, I believe education has the power to change everything!

I'd like to make an investment in Pathways to Education

[ I would like to make a one-time donation of $ OR [ Id like to make a monthly donation of $ /month for the next months.

Please process the first monthly donation on / / (dd/mmlyy).

| wish to donate by  [] Cheque (payable to the Pathways to Education Program)

Ovisa [1Amex [ Mastercard Card No exp.

| would like to direct my donation to (please select one):

Signature Name

Address City Province Postal Code

| am making this gift in memory or in honour of someone special.

Their name(s) is/are [JBirthday [JWedding [JIn Memory of

Please send acknowledgement of this gift to:

Address City Province Postal Code

|
|
|
|
|
|
|
|
|
|
|
|
|
| [ Area of greatest need [ ] Regent Park, Toronto  [] Lawrence Heights, Toronto  [] Rexdale, Toronto  [] Ottawa [] Kitchener [] Verdun, Montréal
|
|
|
|
|
|
|
|
|
|
|
|
|

OR Please visit our website at www.pathwaystoeducation.ca in order to make a secure online gift. SPR0O9

Please mail your donation to: Pathways to Education Canada, 130 King Street West, Suite 600, P.0. Box 187, Toronto, Ontario M5X 1A6
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